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n the village of Addison, Ill., the United Par-

cel Service, with some 2,300 workers, is the

largest employer. The Cary Co., with its 42

full- and part-time employees, doesn’t even
come close in size. But in Addison, Cary Co. is a
big deal.

Cary, which stores and distributes chemicals
and other products to facilities that use or make
paint and coatings, printing ink, plastics and rub-
ber, is the only company of its kind in Addison.
The chemicals found at Cary include four or five
different Department of Transportation (DOT)
classes of hazardous chemicals and company
management is very aware that maintaining a
reputation as a good neighbor is crucial.

The way to be a good neighbor, believes Bill
Cary, company president, is to operate a safe
facility and to communicate openly with em-
ployees and the community.

“We want to maintain a safe environment for
our people, our neighbors in Addison and the
fire department,” he notes. Cary is the fourth
generation of his family to manage the com-
pany. A family-owned business for 107 years,
Cary Co. has been located in Addison for the
past 37 years.

Over the years, the company developed the
type of OSHA-mandated hazardous communi-
cation (HAZCOM) program that is usually
found at much larger companies with greater
resources: extensive new employee training in
OSHA Right-to-Know and Department of Trans-
portation (DOT) regulations and occupational
safety; an extremely well-maintained library of
some 2,500 material safety data sheets (MSDS);
a partnership with the Addison Fire Depart-
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This lllinois chemical distributor proves you
don’t have to be a big company to have an
effective HAZCOM program.

by Sandy Smith

ment; and ongoing education for both employ-
ees and management.

New Employee Training

All new employees, or current employees
whose jobs have changed, take HAZMAT train-
ing as dictated by the DOT and HAZCOM train-
ing as required by OSHA. They learn about  Chemical drums and
OSHA's HAZCOM standard and their right to  containers are labeled so
know about the chemicals stored on site, the  employees know if the
chemicals with which they work and their po-  chemical is flammable,
tential exposures to the chemicals. All employ-  an irritant, a corrosive,
ees, including truck drivers, take HAZCOM  ete., and if there are any
training in addition to any training they receive  harmful health effects.
related to job tasks or occupational health and
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